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CERTIFICATE OF SERVICE 
 
For timeliness purposes, it shall be presumed that the parties received the foregoing 
Notice within five (5) calendar days after the date it was sent via first class mail or 
immediately upon e-mail delivery or confirmation of receipt by facsimile.  
 
I certify that on 02 August 2011 the foregoing notice of Violation of Settlement 
Agreement by USDA was sent via First Class Mail to the following: 
 
 
 

United States Department of Agriculture  
OGC-Civil Rights Litigation Division 
1400 Independence Ave, SW 
South Building, Room 3312 
Washington D.C.   20250 
 
 
Director 
Office of Adjudication 
U.S. Department of Agriculture  
Whitten Building 
Washington D.C.   20250 
 
 
 
 
 
 
 
 
 
 

 
______________________________ 

Cindy Bower 
PO Box 1383 
Kodiak, AK 99615 
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This exhibit consisted of one heavily redacted (semi-illegible) computer printout showing a Document Chain Report from USDA's Financial Management Modernization Initiative webpage. The Date of the entry was 8/31/2010, (presumably the date that the settlement award money was issued). The transaction was listed through "Accounts Payable", which is defined as "payment of vendors for goods or services" (according to http://info.fmmi.usda.gov/Glossary/Glossary_home.html).

Apparently, rather than identify the money as an EEOC-mediated Settlement Award (paid to a USDA employee as compensation for harm incurred due to the Agency's unlawful activities), the USDA categorized my award as payment to a Vendor. By using this system, the Agency could "forget" to issue tax documentation without any oversight (or accountability for their actions).
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Exhibit 5 (dated 12/09/2011) was offered by the Agency as proof that they had finally sent tax documentation to the IRS; however, IRS personnel could find no record of this document. 






