










This material is part of a collection that documents the harassment, discrimination, and retaliation 
perpetrated against Alaska's women research scientists by their supervisor, with full knowledge 
(and arguably, "tacit approval") of their federal employer, the USDA Agricultural Research Service (ARS)














This ARS woman research scientist's grievance (submitted February 2006) was denied because the ARS failed to investigate it within four years.

[After four years, grievances can be legally destroyed by the Agency, which is what they chose to do instead of investigating the complaint.] 








Does Dr. Knipling's method seem like an ethical process for handling complaints within the ARS?????








The issue being grieved by this woman research scientist concerned an unjustified attack upon her career by her male supervisor. The evidence clearly demonstrated that the supervisor was "in error" (i.e. abusing his authority) in an apparent attempt to force the women scientist to quit. Similar attacks were being perpetrated against every women research scientist in the supervisor's unit, but the ARS administrators dismissed the grievances rather than follow U.S. anti-discrimination laws.
























































